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(Numbers listed in parentheses indicate the number of times that response was given) 
 
5. In your opinion, what are the student’s top strengths? 
 

! Technical Skills (7) 

! Ability To Learn Quickly (7) 

! Dedication (3) 

! Interpersonal Skills (3) 

! Working Independently  (3) 

! Accountable (2) 

! Enthusiasm (2) 

! Works Well Under Pressure (2) 

! Analytical Skills  

! Communication (Oral & Written)   

! Focus On The Job  

! Multitasking   

! Team Player  

! Initiative  
 
 

Comments: 

! The customer service he provided, liaising with developers, testing and managers was 
just excellent! [He] minimized difficult customers.  The feedback from customers about 
[the student] is outstanding. 

! [The student] is a very quick learner.  No student has done so much as he has, he has 
done an excellent job of developing two systems as well as testing. We can not expect 
more than what he has done. 

! [He} was willing to learn new things and jumped right into new tasks.  We sent him to 
Edinborough and he got [the task] done correctly. He went in with confidence and 
worked with clients to get the job done. 

! [She’s] phenomenal.  I haven’t managed to rattle her 
 
 
6. What areas have you identified as a need for development? 
 

! Taking Initiative (10) 

! Oral Communication (8) 

! Technical  (3) 

! Written Communication (3) 

! Confidence  (2) 
 
 

! Time Management (2) 

! Leadership Skills  

! Quality Of Work  

! Team Work   
 
 

Comments: 

! The key to excelling is not putting self imposed boundaries on your own capabilities, 
being too conservative and afraid to do more than is being asked of you.  Students who 
are bit more aggressive and outgoing will excel. [Student’s should] try, even if they fail, 
because sooner or later they will get it.  That’s breakthrough thinking and risk taking. 

! [The way to go from good to excellent is by] being engaged and coming up with ideas, 
tryinig to improve on things, being innovative.  [Always ask yourself] how can you 
improve the way you do things. 

! He is quiet and did what he was told to do and did it well.  But he never surprised me.  I 
want to be surprised! 

! He is motivated to learn, but may be too concerned about the short term, like wondering 
about getting an extension.  He has a good attitude, but hasn’t demonstrated his 
learning. 
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